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BesnepepBHUt NpodecinHniA PO3BUTOK NiKapiB Ta NPOBi3OpPiB B yMOBax
pepopMyBaHHA CUCTEMM OXOPOHMU 340p0oB’'A (9 KoBTHA 2020 poky). MO3
YKpaiHn, HauioHanbHa meguyHa aKagemis NicnaguniomMHOI OCBIiTU iMeHi
M. /1. Wynuka.- Kuis : HMAMO imeHi M. J1. Wynuka, 2020.- 495 c.

[Jo 36ipHMKa yBiAWAM Te3n AoNoBiAen, WO MICTATb TEeOopeTUYHi Ta
NPaKTUYHI pe3ybTaTh HAaYKOBMX AOCNIAKEHb | PO3POOOK yYaCHMKIB HAYKOBO-
NPaKTUYHOI KOHdepeHLUji, NpPUCBAYEHi MNUTAHHAM CBITOBMX TEHAEHUiN
b6e3nepepBHOro npodecinHOro pPo3BUTKY /ikapiB inposisopis; pedopmi
CUCTEMM NiATOTOBKM MELMYHUX KagpiB; CydaCHUMX TEXHONOrIN Yy cucTemi
NiAroTOBKM MeAUYHUX | GapMaLeBTUYHMUX KagpiB; Cy4acHUX iHGOPMALLiMHNX
TEXHOJIOTIN Yy MeANYHIN OCBITi; NUTAHHAM BipTyani3auii OCBITU; aKTyaNbHUM
ncuxonoriyHMm npobnemam fiKapie i NpoBi3opiB Ha cyyacHomy eTani
PO3BUTKY  OXOPOHM  340POB’A;  Mefaroriko-nNCUXoNOrYHMM  acneKkTam
niaroToBKM NikapiB inposi3opiB Ta 36epeKeHHIO 340pOB'A  couiymy;
NCUXOONYHUM acneKkTam AiSNbHOCTI NiKapsa B KPU30BUX CUTYaLisX (30Kpema,
B ymoBax naHaemii COVID-19); eTuko-npaBoBMmM npobaemam i npiopuretam
PO3BUTKY MeAMYHOi Ta (apmaueBTMYHOI OCBiITM; NPABOBMM Ta ETUYHUM
acnektam pedopmMyBaHHA CUCTEMM OXOPOHM 340POB’A; PO3BUTKY ranysi
OXOPOHM 3[0POB’s1 B KOHTEKCTI NPaBOBOi CUCTEMM YKpaAiHMW.

MaTtepianv nogaHo B aBTOPCHKIiM pegakLii. BianosiganbHicTb 3a HAyKOBUIA
Ta NiTepaTypHUin 3micT onybikoBaHWX MaTepianiB HecyTb iXHi aBTopu. JymKu
aBTOPIB MOXKYTb He 36iraTnca 3 NO3uLiE0 pegKonerii.

36ipHMK MaTepiafiB MiAroToBNEHO A0 APYKY Kadenpow neparorikuy,
ncuxoorii, meguyHoro Ta papmaueBTMYHOro npasa HauioHanbHOI MeanyHoT
akagemii nicnagunnaomHoi ocsith imeni M. /1. LUynuka. EnekTpoHHWI BapiaHT
36ipHMKa po3miweHo Ha canti HMAMO imeHi M.J1. LlUynuKa 3a nocMnaHHam:
https://nmapo.edu.ua/zagruzka2/CPD conference NMAPO 2020.pdf.

Mpun nepeapyKky nybnikaLii nocunaHHA Ha 36ipHMK oboB's3KoBeE.
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In this paper, we have described the importance of the continuing
professional development of medical specialists throughout their professional
lives. We also informed about the main motivational moments of continuing
professional development and typical models of this process. The paper
presents the obligate goals and conditions of efficiency and success of life-long
studying of doctors based on the experience of developed countries.
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All over the world, after graduating from medical universities, all medical
specialists need to undertake some training activities lifelong to maintain,
update or develop their knowledge, skills and attitudes towards their
professional practice, because medicine is a very rapidly evolving subject.
Ukrainian specialists have got different possibilities to realize the need of
continuing professional development inside of the country and also
everywhere of the world by using of on-line Internet studying activities.

According to the general definition, Continuing Professional
Development (CPD) is the systematic maintenance, improvement and
continuous acquisition and/or reinforcement of the lifelong knowledge, skills
and competences of health professionals. It is pivotal to meeting patient,
health service delivery and individual professional learning needs. The term
acknowledges not only the wide-ranging competences needed to practice
high quality care delivery but also the multi-disciplinary context of patient
care [1].

Continuing medical education (CME) is defined as any activity that serves
to maintain, develop or increase the knowledge, skillsand professional
performance and relationships that a physicianuses to provide services for
patients, the public or the profession.The term CME has been largely replaced
by CPD. While CME describes activities relating to medical knowledge and
skills, CPD is a broader concept and has a wider context. CPD extends
throughout the continuum of medical education and refers to continuing
development of a large number of medical and nonmedical competencies
including professionalism, and interpersonal, managerial, communication and
social skills.Acquisition of all these competencies is essential to be a good
professional. In other words, CPD includes all formal and informal activities
that doctors undertake to maintain, update, develop or improve their
knowledge, skills and attitudes towards their practice [2].

Themotivation to engage in CPD is derived mainly from three sources:

1. The professional drive to provide optimal care to patients;

2.The obligation to honor the demands from employersand society;

3.The need to preserve job satisfaction andprevent burnout.

Itis possible to identify several models of CPD for health professions, both
mandatory, voluntary and no formal CPD:
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1. CPD is mandatory for all professionals practicing in a country on the
grounds of pre-defined requirements set by a competent authority and
sometimes linked to a periodic review of professional registration or license
(renewal, re-registration, re-licensing). For the purposes of this study, the
definition of mandatory CPD does not encompass cases where the CPD
requirement is established by another body, for instance a professional
association (when membership in the professional association is not
mandatory for all professionals) or an employer. This is the most common
situation for most health professions in most countries surveyed.

2. A voluntary CPD framework is in place, not necessarily linked to pre-
defined requirements set by a competent authority and in particular not
related to a periodic review of professional registration or license (renewal, re-
registration, re-licensing). For the purposes of this study, the definition of
voluntary CPD includes cases where CPD is de-facto mandatory for a part of
the profession (members of a professional association, professionals working
within the statutory health system or other employer-related requirements)
regardless of whether there are professional guidelines in place for the
profession in question. A voluntary CPD framework may in addition co-exist
with a mandatory CPD system.

3. No formal CPD structures exist and participation in CPD activities is left
up to the individual professional. This is the least common situation recorded
[3].

Learning activities must be appropriate to the identified needs. Learning
modalities and methods can vary depending on the learner requirements and
availability. These modalities must take into account differing learning needs
and priorities of individual learners. Didactic learning sessions may help in
integrating theory with practice, but more collaborative learning should be
encouraged. Self-directed learning, individual reading and self-assessment of
knowledge are usually practiced.

Effective CPD is characterized by the presence of three factors: needs
assessment, a clear reason why a particular CPD needs to be undertaken;
appropriate learning activities: Learning that is tailor-made to identified needs;
follow-up on learning: some follow-up after the CPD, which provides
reinforcement and dissemination of learning [4].

CPD aims at enhancing competencies in the area of clinical skills and
medical knowledge to deliver the best possible patient care. This includes
broadening and deepening existing factual knowledge, procedural skills
and intuitive knowledge. Medical practice has high levels of uncertainty
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and unpredictability, and doctors often have to make judgements in
complex situations. Hence, they need to be aware of and responsive to
societal trends that impact patient care. They must keep abreast of the
latest developments in research, have the ability to critically appraise new

Also, doctors must aim to acquire organizational skills such as
administrative and managerial skills, team building abilities, leadership
qualities, and communication and interpersonal skills, which will hold them in
good stead in their daily activities. Knowledge and awareness of concepts of
professional behavior, judgement and ethics are crucial for providing best
practice in medicine.

CPD models vary from place to place. The three common models of CPD
are:

1. Update models where the aim is simply to communicate or disseminate
information.

2. Competence models, which aim to ensure that minimum standards for
knowledge, skills and attitudes are attained.

3. Performance models, which aim to help doctors overcome barriers to
successful changes in practice and help them resolve clinical concerns [3].

The important principles for CPD, which were recommended by the
Academy of Medical Royal Colleges in the UK,suggest that CPD activities should
be reflective of professional practice and performance. These should include
development outside narrower specialty interests and use a balance of
learning methods. These also allow credits for untimed activities such as
writing, reading and e-learning if sufficiently justified by the participant.
Participants are required to collect evidence of learning. Self-accreditation of
relevant activities and documented reflective learning is allowed and
encouraged [5].

Thus, the improvement of the modern international models and trends in
continuing professional development for health professionals in Ukraine has
been, and continues to be, an area of interest for the global community of
health professionals and education theorists.

CPD involves not only educational activities to enhance medical
competence in medical knowledge and skills (CME), but also in
management, team building, professionalism,interpersonal
communication, technology, teaching, and accountability. CPD is an ethical
obligation for all health professionals to ensure their professional practice
is up-to-date and can contribute to improve patient outcomes and quality
of care.
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HAYKOBE OBI'PYHTYBAHHAl BUKOPUCTAHHA CUTYALIMHUX 3A0AM AK
3ACOBY YJOCKOHA/IEHHA OCHOBHMX KOMMETEHLLIA B GE3MNEPEPBHIN
OCBITI ®AXIBLLIB 3 K/IIHIYHOI BIOXIMIT

B’toHuUbKa /1.
KaHdudam bionoziuHux Hayk, doueHm
HMAO imeni N./1. LWynuka, YKkpaiHa

CratTa npuceadyeHa npobnemi opmyBaHHA KOMMETEHTHOCTI ¢axisLis
3 KNiHiYHOT BGioximii. MpuBeseHe TeopeTMyHe OOrPYHTYBAHHA AOLiNbHOCTI
pO3B’A3aHHA  CUTyaLilMHMX 33afay pPi3HOro  PiBHA  CKAagHoOCTi  Ans
YOOCKOHaANEHHs OCHOBHMX KOMMETeHLi Bcuctemi 6e3nepepBHOI OCBITH.
BcTaHOB/MEHO, WO CUTYyauinHi  3agadi, WO MICTATb AaHi  KAIHIYHKX
i PyHAAMEHTaNbHUX AUCUMMNIH, [03BONAOTb BUKOPUCTOBYBATM 3aCBOEHMUI
mMmaTepian 3a KANiHIKO-A4iarHOCTUYHOIK 3HAYMMICTIO BioXiMiyHUX pocnigKeHb
i BU3HayaTH BioximiuyHi MexaHi3mMM NaToNOriYHUX NpoLLecis.

KnouoBi cnoBa: KniHiyHa Bioximia, nicnagmnaomHa ocsita, GopmyBaHHA
KOMMETEHTHOCTI, KOMNETEHTHICHMI Niaxig, cuTyauinHi 3agadi
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