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VY 30ipHUKY MICTATBCA MaTepialid HaBYAJIbHO-METOJIMYHOI KOH(pEepeHIlii neaaro-
TYHUX MPAIiBHUKIB ByKOBHHCHKOTO IE€P:KaBHOTO MEAMYHOTO YHIBEPCHUTETY, SKi
BUCBITJIIOIOTh METOJWYHI, METOJOJIOTIYHI, OpraHi3amiifHi 1 HCHXOJIOT1YH1
npo0sieMy JOAMIUIOMHOI Ta MICSAWUIIIIOMHOI MiATOTOBKU JIKapiB, MPOBI30pIB,
MEIUYHUX cecTep, (hapMaleBTIB, MOKJIUBI LUISIXH BUPIIIEHHS LUX NpOOJIeM y
cydacHux ymoBax. Okpemi po3iuiu 30ipHUKA MPUCBSIYEHI y3arajlbHEHHIO JOCBITY
BIIPOBAKEHHSI KPEIUTHO-MOYJIbHOT CUCTEMHU OpraHi3allli HaB4aJIbHOTO TPOIIecy,
BUKOPUCTAaHHIO 1H(OPMALIIHO-KOMYHIKAI[IHHUX TEXHOJIOrH MIATPUMKUA HaB-
YaJbHOTO MPOILIECY, MPUJIUIEHO yBary MUTaHHSIM (POpPMyBaHHS 1HHOBALIMHOTO,
TYMaHICTUYHOTO, JE€MOKPATHYHO-OPIEHTOBAHOTO OCBITHBOTO MPOCTOPY, SKUU
3a0e3ne4YnTh YMOBH ISl BCEOIYHOrO, TapMOHIMHOTO PO3BUTKY OCOOMCTOCTI Ta
KOHKYPEHTOCTIPOMOKHOCTI MaliOyTHBHOTO (haxiBIIsl.
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Distance teaching is increasingly distributed in developed countries. It
becomes of particular importance for advanced training in connection with
accelerating the development of medical science and the need to constantly
develop new methods of diagnosis and treatment. To do this, teleconference
methods are increasingly used in videoconferencing. Teaching (tele-education)
with medical knowledge and techniques is a dynamic process, the basic
principles of which are: life-long learning, medical knowledge advocacy,
interactive learning, learning "without borders"”, continuous vocational training
using telemedicine and Internet technologies.

The significance of these methods and the intensity of their use increase
significantly with the development of educational telecommunication
technologies. In simple words, the interactive interaction between everyone who
learns, and not only between the teacher and the student, is an important source
of knowledge. The development of these methods is related to the conduct of
training collective discussions and conferences. Technologies of audio, graphic
and video conferencing allow actively developing such methods in distance
education.

Computer conferences play a special role in the learning process of
distance learning, allowing all participants to exchange written communications
both in synchronous and in asynchronous mode, which has a great didactic value.
Computer-mediated communications allow more active use of learning methods
such as debate, modeling, role-playing games, discussion groups, brainstorming,
Delphi methods, nominating group methods, forums, and project teams.

For example, the Brainstorming method is a strategy for engagement that
allows groups of students to effectively generate ideas. This method encourages
team members to think creatively and develop the ideas of other members of the
group. The main goal of the "Brainstorming™ method is to create a fund for ideas
on a specific topic. When a brain attack excludes criticism, free associative
judgments are encouraged. The "Delphi" procedure is a method for implementing
a reliable consensus of the nominal group of students through a series of
questionnaires. Initially, each participant in such a group is asked to formulate
and reordering ideas. Then a common list of ideas is made, which received the
highest priority of individual participants, then the second on importance, etc. as
long as the list of each participant is not exhausted. After that, everyone is invited
to discuss ideas.

The main types of organizational structures of university distance
education include:

* units of distance learning (distance education) in traditional universities;

* consortium of universities;
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* open universities;

* virtual universities.

A characteristic trend of distance education is the union of organizational
structures of universities. Thus, in recent years a new type of organizational
structure of distance university education - a consortium of universities - has
developed. Remote creation services make a special organization that unites and
coordinates the activities of several universities. The consortium of universities
offers a set of courses developed at various universities - from courses for
university entrants to courses for academic degrees.

The basis of the new education system lies in the principle of openness,
which refers to higher education:

* open income to a higher education institution, that is, the waiver of any
conditions and requirements for enrollment, in addition to reaching the required
age (18 years),

* open planning of training, that is, the freedom to streamline an individual
learning program by choosing from a system of courses:

* freedom in choosing the time and rate of education, that is, admitting
students to higher educational institutions throughout the year and the absence of
fixed terms of study;

* freedom in choosing a place of study: students are physically absent from
the classroom for most of the time and can independently choose where to study.

Conducting the principle of openness has led to significant organizational
innovations that have become practically feasible through the introduction of new
technologies for the preservation of processing and transmission of information.

The model of tele-education has recently appeared, but it leads to radical
changes in the organization of modern education. This is clearly manifested in the
fact that on the basis of this model began to develop a new organizational form of
modern education - virtual universities. This form of study is seen as a new
model of education that has just emerged.

This model fully implements those potential possibilities for restructuring
education systems that have teleconferencing technologies that are used for
educational purposes. These technologies allow all learning groups to meet
faculty and with each other, being at any distance from each other. Such modern
communication tools are supplemented by computer training programs to replace
outdated printed texts, audio and video films.

The emergence of such a model of distance education leads to the fact that
education is carried out not only at a distance, but also regardless of its
foundation. Such a model has not yet been fully implemented. She faces
significant difficulties, in particular, the problem of obtaining public recognition
and the right to issue diplomas and certificates, to assign the appropriate degrees
(the problem of accreditation of the virtual university). The overcoming of these
complexities and the full development of the virtual university model will mean
profound changes in the organizational structure of modern education.
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