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bpaHKOMOBHUX KpaiH, JO YHUCIEHHUX (PPAaHKOMOBHHMX 3aKJIaiB, a TaKOX JJIst
nporiecy imirpariii, 3okpema B KBeOek.

[Ipocynytuii piBenr (B2) Bumarae BiJ KOpPHUCTyBada CIIOHTaHHOTO 1
HEBUMYIIICHOTO CITUJIKYBaHHSI, 110 pOOUTh MOKJIMBUM J1aJIOT 3 HOCIEM MOBHU. BiH
MMOBUHEH PO3YMITH JISKIlli Ha 3HaOM1 TeMH, OUTBIIICTh KIHO(DIIEMIB, TEIEBI31IMHUX
nepeiad Ta Ta3eTHUX CTaTel Ha akTyallbHI TeMH, a TaKOX IMOBUHEH BMITU
PO3BUHYTH JIyMKY YCHO Ta MHUCbMOBO Ha TE€MH, IIO HajexaTh 1O Kojia Horo
1HTepeciB.

Opranizaris ¥ HaIlOHAIBHUM KOHTPOJIb €K3aMEHIB TMPOXOJIUTH T
Harisimom Service de Coopération et d’Action Culturelle de 1’Ambassade de
France. [Ipe3uaenTom HarioHaapHOI kKoMicii B Ykpaini € mani Virginie Villechange
— araiie 3 NUTaHb CHIBPOOITHUUTBA y Taiy3l (paHiy3bkoi MoBHU. Ex3ameHu B
KueBi opranizoBani ®OpaHiy3pkuM I1HCTUTYTOM B YKpaiHi, a B perioHax
MPOBOJATHCA 111 HArIsI1oM DpaHIy3bKOro AJBSHCY.

BuBuenHs ¢paHiy3pkoi MOBH 32 KOMYHIKaTUBHOIO METOJUKOIO Ha OCHOBI
CECR no3Bomstots niaroryBatuchk 10 DELF 1 DALF: B Ykpaini miaroroBui Kypcu
poBOJATECS PPaHIly3bKUM 1HCTUTYTOM Ta DpaHIly3bKUM AJIBSIHCOM, BIJIOBIIHO
no piBus, Bim Al no C2. ®paHily3pKuil 1HCTUTYT B YKpaiHi MPOMOHYE Kypcu
marorosku 10 DELF B2, DALF C1 ta DALF C2. I1ociOHMKH 3 MIATOTOBKH 10O
ex3ameHiB DELF-DALF € B nHasBHOCTI B Memiareni PpaHIly3bKOTO THCTUTYTY.
Pisens B2 Bumarae 550-600 akageMiuHuX ToauH miarotosku. Ienuru miartHi. [ina
kommBaeTbes Big 500 mo 700 rpH. 3amexkHO Big MoBHOrO piBHs. Tapudu Tta
PO3KJIaIM CKJIAJaHHs ICIIUTIB PO3MKUCAaHI HA caliTaX PEriOHAIbHUX MPEICTABHUIITB
®paHily3bK0ro AJbSHCY Ta Ha caidiTi @paHIly3bKOr0 IHCTUTYTY.

Otrxe, OAHMM 13 BaXJIUBHUX 3aBJaHb CY4YaCHOiI OCBITM € MiArOTOBKa
BHUCOKOKBATI()IKOBAaHMX, KOHKYPEHTOCHPOMOXHHMX (axiBI[iB, $SKI BOJIOAIIOTH
1H(OpMaIIHHO-KOMYHIKAIIMHUMH TEXHOJIOT1SIMH HaBYaHHSI, 1HO3€MHUMH MOBaMU
BIIMOBIAHO 70 3arajbHOEBPONEHCHKUX PEKOMEHAIl 3 MOBHOI OCBITH 1 MOXYTh
CaMOCTIMHO 3100yBaTH 3HAHHS.
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Education is basically considered as a specific form of doing business.
Emphasizing this fact, it is worth noting the business experience of other
successful businesses. TPS is well known in business communities as Toyota
Production System developed by Taichi Ohno and Shigeo Shingo in post-WWII
Japan conditions. Toyota is a famous multinational (predominantly Japan-based)
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company, known for producing wide variety of low- to high-end cars and
accessories. Toyota's quality and successes in technologies and research become
legendary in recent decades. This experience may give interesting comparisons for
organization of educational activities. The Toyota global web site explains TPS is
based on two concepts: The first is called «jidokax» (which can be loosely translated
as «automation with a human touch») which means that when a problem occurs,
the equipment stops immediately, preventing defective products from being
produced; The second is the concept of «Just-in-Time,» in which each process
produces only what is needed by the next process in a continuous flow.

However, researchers indicate up to 14 TPS principles: -continual
organization; -see for yourself; -make decisions; -grow leaders; -respect, develop
and challenge your people; -respect, develop and challenge your partners; -create
process «rowy; -standardize tasks; -use pull systems; -level out workload; -use
visual control; -use only tested technologies; -stop the line; -base management
decisions on long-term philosophy even at expense of short-term goals. Another
explanation of TPS includes four «P»: Philosophy, Process, People and Partners,
and Problem solving.

Summarizing the TPS concept it is necessary to conclude several issues that
may be easily introduced into educational business. Driving out waste (literally
speaking this include all unnecessary workload, documentation and similar
activities, not limiting but including rational use of resources), so that all work
adds value and serves the customer's (students' and healthcare professionals’)
needs. Identification of value-added (business-effective) and non-value-added
(business ineffective) activities will save resources and optimize the outcome.
Leaders must create organizational culture, so that all staff is involved and feel
they are valued.

HAYKOBA POBOTA CTYAEHTIB-MEJUKIB Y CUCTEMI
IMPODECIMHOI MIJITOTOBKH
T.B. Pepa’, B.B. Pepa’
'Kapedpa enympiwnvoi meduyunu, kiiniunoi gapmaronoii
ma npogecitinux xeopoo,
Kagpedpa xipypeii ma yponoaii
Buwuii oeporcasnuii nasuanvhuii 3axnad Ykpainu
«byrosuncovkuil deporcasruii meouunul ynieepcumemy, M. 4eprisyi
BaxnuBy posib y (opMyBaHHI TBOPUOIro MOTEHIIAy MalOYTHIX MEIUKIB
BiJIiTpa€ y4acTh CTYJICHTIB B OPraHi30BaHIN 1 CUCTEMAaTHYHIN HAayKOBO-IOCIITHIN
po6oti. HaykoBi JOCHIIPKEHHS — 1€ IIJIECIPSIMOBaHMI MPOIIEC Mi3HAHHS 3aKOHO-
MIpHOCTEH 3MIHM OO0'€KTIB BUBYEHHSI JJI1 TMOJAJBIIOTO BUKOPUCTAHHS IMX
3aKOHOMIPHOCTEHN y MPAKTUYUHIN ISITBHOCTI.
HaykoBo-nocnigna poboTa CTyJeHTIB — CKIaj0Ba NMpoQeciiHOl MAr0TOBKH,
Mo Tiependadae HaBYAHHS CTYACHTIB METOJOJIOTI] 1 METOAMKW JOCTIDKCHHS, a
TaKO)XK CHCTEeMAaTU4YHY Yy4acTh Yy JOCHIAHMIBKIA JISUIBHOCTI, 030pOEHHS
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